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Office of the Field Director, Satpura Tiger reserve, Narmadapuram (M.p.).#i*iM
Phone No. 07574-254394 (O), E-mait: fdsatnp.hbd@mp.gov.in ffi

======================= ============= "l%ff
No./ Est./. Narmadapuram, Date:

DRAFT ADVERTISEMHNT, TERMS & CONDITIONS AND RICRUITMENT DOCUMHNT
For Engagement of Sociologist (on contractual basis)

PART- I

CONCEPTUAL BACKGROUND AND JUSTIFICATION
Satpura Tiger Reserve (srR), comprising core, buffer and Eco-Sensitive zone (ESZ)

areas, represents a highly sensitive socio-ecological landscape with forest fringe villages, relocated

villages, indigenous communities, tourism interfaces and reservoir-based livelihoods. Conservation

success in STR is closely linked with sustained participation of local communities, effective

implementation of eco-development initiatives and socially inclusive conservation govemance.

Experiences from various tiger reserves in India, including. Tadoba-Andhari Tiger
Reserve, Periyar Tiger Reserve and Kanha Tiger Reserve, demonstrate that integration of social science

expertise significantly improves community engagement, strengthens village institutions, supports

voluntary relocation processes, enhances livelihood interventions and contributes towards reduction of
human-wildlife confl ict.

STR presently undertakes several people-centric programmes including:

. Voluntaryvillagerelocation and.post-reloOation support

o Assessment of impact of Voluntary village relocation

. Stirengthening of Eco-Development Committees (EDCs)

. Eco-sensitive zone coordination and awareness

. Communiry-based tourism and livelirhood enhancement

. Human-wildlife bonflict mitigation and compensation facilitation

. Capacity building and oritreach programmes

. Communif participation in habitat protection and.conservation

. Inter-departmental liaison

, In view of the increasing importance of participatory conservation approaches and the
need for dedicated professional support in community engagement and social assessment, engagement
of a Sociologist on contractual basis.is proposed for STR.

The position is intended to provide systematic support

stakeholder engagement, participatory planning, outreach activities
coordination between srR management and local communities.

in socio-economic assessments,

and strengthening institutional

/
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PART- II

DRATT ADVERTISEMENT
OFF'CE OF THE FIETD DIRECTOR, SATPURA TIGER RESERVE, NARMAOAPURAM {M.P.)
ADVERTISEMENT

(Contractual Engagoment)
.Applications are invited from eligible Indian Nationals for engagement of Sociologist

(Community Engagement & Conservation) on purely contractual basis for the following position under,
Satpura Tiger Reserve, Narmadapuram.

1. DETAILS OF THE POSITION

S. No. Particulars Details
L. Name of the Post Sociologist fCommunity Engagement & Conservation)
2. Number of Posts 01
3. Nature of Engagement Purely Contractual
4. Initial Duration One year
5. Extendable Yes, based on performance and requirement
6. Place of Postins Satpura Tiger Reserve
7. Reporting AuthoriW Field Director, Satpura Tiger Reserve
8. Monthly Remuneration Rs. 37,200/- consolidated
9. AEe Limit Preferably below 45 years as on last date of application

2. ESSENTTAL EDUCATTONAT qUALt F|CAT|ONS
The applicant must possess:
. Post-Graduate Degree in Sociology / Anthropology / Social Sciences / Social Work / Rural

Development/ Wildlife Conservation & Management/ Develbpment Studies or allied
disciplines from a recognized university.

. Minimum 5-7 years of relevant field experience in one or more of the following:

/I

/ Cornmunity-based conservation
, ,/ Work with forest fringe villages

r' Relocat;d villages
{ Tiger Reserves / Protected Areas
/ Eco-sensitive zones I

3. #EStftABLE qUALtruCATlStUS &yfim 5WLL5
Preference shall be given to candidates having:

. Experience of working with Government
Departments, Tiger Reserves, National Parks
or Protected Area landscapes

. Understanding of socio-ecological systems

, and conservation governance
. Experience in Participatory Rural Appraisal

(PRA), socio-economic surveys and village
micro-plan preparation

. Experience in stakeholder consultations and
community institution strengthening

r' Rural development programmes
{ Tribal development programmes
/ Human-wildlife conflict mitigation
/ Livelihood and eco-development

programmes

. Knowledge of tribal livelihoods, relocation
processes and forest rights-related .social
dimensions

. Excellent communication an'd interpersonal
skills

. Ability to work independentll, in remote field
conditions

. Working knowledge of Hindi (essential)

. Knowledge of English drafting and reporting

. Computer proficiency in AI, MS Office, data
management and report preparation

?



4. ROLES AND RESPONSIBILITIES
The Sociologist shall broadly undertake the following duties:
Community tngagement
. Facilitate continuous engagement with local

communities, Gram Panchayats, Eco-
Development Committees (EDCs), relocated
villages and <ither stakeholders

. Build trust and strengthen coordination
between local communities and STR
management

. Support participatory
initiatives

Socio-Economic Assessrnent
. Conduct. socio-economic

assessments in buffer, ESZ

conservation

villages
Assist in preparation and updating of
village-level micro-plans
Undertake stakeholder mapping and
vulnerability assessments

Eco-Development a rrd Livelihcads
. Support implementation and monitoring of

eco-development and livelihood
programmes

. Coordinate with
convergence of
schemes

?4 u w *n*W lt d\i{ * { * *tl t ct a rz * W*l * t;-*ti * * & u p p * r t
. Assist in outreach and communication

related to human-wildlife conflict mitigalion
. Facilitate community awareness regarding

compensation processes and mitigation

. !:X"j:T' .,,o*-u, activities rerated ,;
voluntary village relocation and
rehabilitation

*ccu rnen t atirn and ftep*lt i ng
. Maintain field records, reports, photographic

documentation and socio-economic
databases

. Prepare monthly progress reports, analytical
notes and presentations

. Assist management in preparing proposats,
concept notes and outreach material

{apa**ty *zsilding and #utrrlach
. Conduct awareness and trainins

programmes
Support conservation education and
outreach activities
Coordinate with media, educational
institutions and civil society organizations,
as directed

surveys. and
and relocated

line departments for
welfare and livelihood

. Assist in strengthening women SHGs, youth' groups and community institutions

5. TIftM$ Or rruCAfirMHft'T I
1. The engagement shall be purely contractual in nature.
2. The engagement shall initially be for a period of one year.
3. Extension may be considered based on:,/ Performance

'/ Requirement of STR
,/ Availability of funds
,/ Administrative approval
The engagement shall not confer any right for regular appointment in the Forest Department
Government of Madhya Pradesh
The selected candidate shall work under the administrative control of the Field Director, STR.
The selected candidate shall be required to travel extensively in remote forest and rural areas
The selected candidate shall maintain confidentiality of all om.iut records and data
The selected candidate shall abide by all applicable rules, instructions and codes of conduct issued

5.

6.

7.

8.



6. REMUNERATION

' consolidated monthly remuneration ofRs.37,200/- (Rs. Thirty seven Thousand two hundred onry).' No TA/DA, HRA, medical allowance or any othi. benefiis shall t" 
"a.ir.iui" ,rless specificallyapproved.

' Field travel related to official assignments may be reimbursed as per approved norms, subject to priorapproval.

7. METHOD OF SETECTION
Selection shall be based on:

l. Scrutiny of applications
2. Relevant experience and qualifications
3. Interaction/ Interview
4. Presentation or written assessment, if considered necessary.

Preference may be given to candidates having prior experience
protected area landscapes.

The decision of the Selection Committee shall be final and binding.

in tiger reserves or

s" H0!# T# ApptY
Interested candidates shall submit:

" Duly filled application form
r' Del'ailed Curriculum Vitae (CV)
r' Self-attested copies of educational

qualification certi fi cates

Apptications may be submitted:
By Postl Hand to : office of the Fierd Director, satpura Tiger Reserve, Narmadapuram, Madhya pradesh.

By Email : fdsatnp.hbd@mp.tov.in 
OR

{.ast.date for submission of application: 07 _09_2026
Applications received after the prescribed date ,frufi not U" considered.

9. GENERAL CONDITIONS I
1' Mere fulfilment of minimum qualifications sha not confer any right to be ca[ed for interview.2. STR reserves the right to:r' Reject any or all applicationsr Modi& or cancel the recruitment processr' Increase or decrease the numbe. oipositions.^ / Relax qualifications in deserving cales----""3' Incomplete applications or applicatins without supporting documents shalr be rejected.j. fnv form ofcanvasling straitleaa. airqr"iiti."Jil. ""'r' lalse or misleading information at any stige shall rezult in cance ation of candidature/ termination.6. No conespondence shall be. entertained ."i*airg ,"l""ii"" or rejection.7. The selected candidate shall be required a:"* ,ifrfrrn ,irf stipulated time.8' The contractual engagement may be termin"ateJ uv 

"ii't 
.. tia. *ith one month notice.

]" ,l"iT:;ffi::3;',H'i":H,:1,;i"""* ;;;f";;"J'oi,iorution 
"i6;;;;;;i"i'nstructions, services

10. Jurisdiction for any dispute shall be Narmadapuram, Madhya pradesh.

{ Experience certificates {

r' Identity proof
r' Two recent passport size photographs



PART- III
DETAITED TERMS & CONDITIONS FOR CONTRACTUAL ENGAGEMENT

1, Nature of Appointment . Timely submission of reports
The appointrhent shall be purely temporary . Coordination with stakeholders

and contractual. The position shall not be treated . Professional conduct
as government service under any circumstances. . Field presence and effectiveness

. Achievement of assigned targets /
2. Duration and Renewal unsatisfactory perfirmance- may lead io. Initial tenure shall be one year. discontinuation.
. Renewal maybe considered annually subjectto: 7. Confidentiality and lntellectual property

) Satisfactory performance . All reports, daia, photographs, surveys.andF Administrative requirement doc_uments ger"rat"d auiin! .trie assignment

^ F Availability of funds shall remain-pirop"rfy oiai-fi. 
---

' Continuation shall not be automatic. . The selected candiiate tfruff not publish or

3, place of Work 
share oflicial information without written

The selected candidate shall be liable to work 
permission'

anywhere within: g. Code of Conduct. Core Area The selected candidate sh.all:. Buffer Area . Maintain integrity anJ professionalism. Eco-Sensitive Zone . Respect local-culiure *a t."aii[^ ;. Relocated Villages . Avoid conflict of interesi. Tourism zones . Refrain from p"iiti"a or commercial' community outreach rocations under STR activities affecting';ii;i;i ;; '
Extensive field trbvel shall be mandatory. . Mainrain discipliie Juri,[ nJta u.rign_.rt,4. Working Houis

The selected candidatd shall: 9. Safety and Fietd Conduct. Follow official working hours The candidate shall:
''Be available during field emergencies and . Folrow all safety protocols during fierd visitsspecial assignments . Compty ;t,h 

.,*iil1il";;lli'# 
ana ro."sto Attend meetings, trainings and fipld visits as regulations

directed. No overtime allowance shall be admissible. : tJ:',j#fit;;l;ffi,3r;T:ffitricted areas

5. Leave Provisions
. Casual.leave up to lddays annually may be 10. Iermination Clause

granted with prior approval. The. contractual engagement may be. No leave encashment shall be admissible. terminated:. Unauthorized absence may result in r' By either party with one month notice;
. 

deduction of remuneration or termination. / Immediately 't, ;;;;- ;i.;isconduct,
G. perrormancemonitorins 

:X*:r#:J'r?.ffiT::ndentiarity oi

lff*TT* shal be reviewed periodicarry / 
I1-.lii;;il;^;i;ii;;;"yabre upon

. euarity of fierd engagement termination.



PART * IV
SUGGESTED EVALUATION MATRIX FOR SELECTION COMMITTEE

S. No. Criteria
1. EducationalQualification
2. Relevant Field Experience
3. Experience in Tiger Reserves/protected Areas
4. Knowledge of Community processes & pRA

5. CommunicationSkills

6. Understanding of Conservation Issues

Maximum Marks
15

25

15

10

10

10
7. Interview/Presentation

IMPORTANT POINiS
Name of Post Sociologist
Last date for form
submission 07-09-2026

Not more than 45 yearsffi
form submission

Date of interview 17-09-2026
Mode of interview ln person (offline

Place of interview
officeof the Fietd oire@
Reserve, Besides Commissioner Cotony,
Pipariya Road, Narmadapuram (M.p.)

lnformation to
selected candidates
Date of ioinin 01.10.2026

lnterested candidates are rQuired to submit their duty filted-in application formin PDF format with setf-attesfed true copr'es by email onty to
fd satn p. h bd@m p. gov. in o r
By PosU Hand'*to office of the Fietd Director, Satpura Tiger Reserye,
N armadap'u ram, Madhya pradesh.
For any query, please mait at or.contact g425056200,
94247921 05

Field Director
Satpura Tiger Reserve
Narmadapuram (M.p.)



D*AFroroffi* F'RMAT
APPLICAfiOru rORM

FOR THE POST Or $ocloloclsr {coMMUNtry TN$AGEMTNT & CON$ERVAflO&J}
. SATPUfrA TIGEW, NHSERVT

1.

2.
aJ.

4.

5.

6.

7.

8.

9.

r0.
I l.

Full Name of Applicant
Father's / Mother's Name
Date of Bi(h
Age as on last date of applicatiqn
Gender
Nationality
Correspondence Address
Permanent Address
Mobile Number
Email Address
Educational Qurilifi cations

Name of the
Institution/ University

Grade/
Division

Main
subjects

Professional

Duration . Nature of duty
(Roles and .

responsibilities hetd
by applicant

!1 List of publications/ Scientific documents/ articles
15. Computer Skills
16. Languages Known
17. Any additional information rerevant to the post
18. List of documents enclosed

I
' knowledge

any stage.

hereby declare that the
and belief. In case any

DECLARATION
information furnished above is
information is found false, my

true and correct to the best of my
candidature may be cancelled at

Signature of Applicant :

Name of applicant :

Passing

year

Place:
Date:
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