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appointment , and the reply is considered for examining whether the
appointment was in accordance with or was in violation of the servicerules. we may also point out here that if against any such 

",rrpruy.*,thcre are allegations of misconduct also In addition to the aboveirregularity in appointment , the same should not be mixed up as it might
calrse avoidable delay. Prompt action with regard to the appointments is
desirable, if they are irregular. Delay wouldmean that Juch employee
undesrvedly continues in public employment.,,
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e -J,-?n , , EEEIqXpEI\iTE : l. Srare of Madhya Plader.h, Tbrough

SqJX tlrt Chjcf Secreiary, \/ellabi:
Bl-rau,nn, Man trala.ya, lihopal
(ht r,.)

n Vidhao Sabha Secretariat.
through its Secretary', Ir{ahh;ta
Pradesh Vidhan Sabi',a, Bhopaj
tM.P.)

Shd Anand - -l(uPar Plasi,
Additidrrfl--sicretary, Madhya *';-- r

Prade5li--Vidhan Sabha, BhoParl

{M.P.}. ;

Srut. Arti Shgflna, l,orver Djvision . ,

Clerk, \{adhya Pradesh Vidhar:
Sabha, Bhopal (M,I'.)

Shri Y:nod Kumar Chatuncdi,
Lp$'cr Division Clcrk, MaiIhYa
Pradcsh Vidhan Sabha, BhoPat
(M.P.)-

Sfui Abdul Hamid,.loqer Division
Clerk, Madhya Pradesh Vidhan
Sabha, Bhol{ M,P.}.

Shri La:rnan Prasad
- -',. -:. - -r--1,Ll) * C. Ur t.rrv-- v.v. ..,
'' - .! ...-l-1.^
, ^uuLJ,-
(l"i.P.)
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8. Shri Ajay Tiwari, Lower
Clerk, , Madhya pradesh
Sabha, Bhopal (M.p,),

Shri Vanspati Sharma, A.csistantM.a:'sha]l, Madhya p-r"a-*il
Vidhan Sabha, Shopal N.e J. 

-;,.-

r9,

, 10" Shri Vinod Xumar Mishra,
P-:-..urr,y Guard, Madhya prad;;;
Vidhan Sabha, Bfropa.t ifr4.p.).

11.Shri Satya Naryaan
_Depury Secretary,
pradcsh Vidhan Slbha,
(M.p.).

12. Shri Ramshankar, Deputv
Secretzrry/f'ersonal Secretary' aothc Hon'ble Speaker, tvtaafrya
Pradesh Vidhan Sabha, efropat
(M.P.), , !

. i3. Shri Kamlalarrt Sharma, Anubhas
Adhikari, iylaoi:ya Fradesh]
Vidhan $atrha. Bhopal {M.p.).

i'
Sharma,
Madhya
Bhopal

'\.'iii',..i
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1.

(Repfsr hrblic Interest Litigatlon pcrttlon)

Fartiaulars of the causc/order againet rphich the
petltlon is made:

EulrJect-matter in brtef. The petitiorr is not made

against any partjluJar order but for issuancc bf
appropriatc writ, orde r and/or direction to take

appropriate action against the rcsponCerrt Nos. 3-13 who

havc becn iUegally appoiateC in seryice wilhout haviag

requisits qualification and without followirrg the procedure

for recmitmenl The petition is also ior the appropriate

order to dire6-t t[-C i?spondents to cnquire into the matter.

ard to takc necessary st:os against the responsible

persoIls.
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ORDERSHEET

2IO/2_ql-1
iv.P. No.12?4s/?0-09

We have lreard Shn Arvrncl Shrivi,stava, learned
counsel for the petiLioner, shri Kurqaresrr pathak, learned
Depury Advocate General for the respondenl. No.l anrJ 2
and Shri R.N. sing1, learned senior G^unsel with Shri V.

Johri. Adyocale, for the r esponrlent No,3.

II has alleged by the learned ccurxbl far ilrt:
Vidhan .Sa.b.rla that the respondent No. J ha.s al;eaiy
retired, and some otler employees againsrl whom the
gtlegatJons of . absorpnorlappojnimeflt/promoilon ir.t

viclation rf the r-ures have been rn;rtirr- hlr-,'e arr;o r:eased to
be in employtxent. Flowe'rer, rt is corrceclerl thar some of
such emp.loyees are still continrring in ernployntenf

It has bc,en bfotttyht r.o r:ur nilfrc.: that charge.

_shee'ls for departmtrntal inquiry have beer; issucd [o .some

of such employees- We have noi been shown. the
lustilication for such action on the pan of the virlhan sabha
because normaily such deparlmenl.al charge-sheets are
issued ia cases.of mjsconduct where charges are requirer)
to be proved _by evidence in the departmental inouiry,
Whether an appoinfment is alleged to be illegal or contrary
to the rules or dehorc the r.ules, a utere shovr carlc, notice

!t ,.lty!- t0 jultify ruch appoinrrnellt.. an! lrr.g ,.ggy ll
considereti tnr exanriningl whetLer rh6 appointment wi:s in
accordance'with or was i, violation of the service rules. lVe
may also point out her'e that if against any such empioye+
there arc a)lt:gerir:ns of n-riscorrduct also in arldition to t.he

I abc.re t'eouJ,rrity in ap1:orr:lnrent, the salle shoulci ti(Jt r,e.jr, -
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mlxed up as it.migh, l"r** ave,idajrle delay. prompt actionwith regard to the appoiotmcnr, ; u;;;brq. if they areirregn:lar. DeJa1, wj:uld Drean that such employeeund es erve {ly con tinue s in p u hlic employ:nent.
According/t,, as prayed by the learned courr;elfor the Vjdhan Saibha, the ..r,*. be listed againinrn:ediately afrer four v;eels to errable the Vrclial Sa,b-ha toPlit!lti,itC llre Ia,r, (lrr 1.,

l;r., ir . \ pi s. r1,.,, 3 '.5d;,:"j:t :[: ffi';:;l]. T;;:.J,::
)r}<'. 11r i',':.jir:ri I'l,t i
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(K.K. Trivedi)
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