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No.F-3-37-2009-X-1 - In exercise of the powers conferred by the proviso to Article 309
of the constitution of India, the Governor of Madhya Pradesh hereby makes the following
amendment in the Madhya Pradesh Class 11l (Ministerial) forest Services Recruitment Rules
2000, namely:-

AMENDMENT
In the said rules, the note given below the scheduled Il shall be omitted.
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IfHTAT 1 TN H I §Y, AU & IISUUTS, TARgRI, Heaua el o #ofl (3iferfUs a+ii)
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No.F-3-36-2009-X-1 - In exercise of the powers conferred by the proviso to Article 309
of the constitution of India, the Governor of Madhya Pradesh hereby makes the following
amendment in the Madhya Pradesh Class Il (Non-Ministerial) forest Services Recruitment Rules
2000, namely:-

AMENDMENT
In the said rules, the note given below the scheduled Il shall be omitted.

HEYQY & I[SIUTA b ATH  TAT AT TR,



g+ faum

HATAT, doct™ Yd=, YT

WgTe], fa=e 29 91 2008

% Yh—3—30—2008—TH—1— AR & AL & IS 309 B WRgd R Yac ATdTAT Dl
TN H A 8Y, AEIUQY & ogUTd, TaegRl, #egyael garg #ofl (ferfies i) a=1 dan

TR I 2000 # F=feTRad wenes oRd 8, driid—

SEICE]
Sad Al HIggE—Uh qA &1 b WM R EfaRag—srggdl wnfua @l
SUYERDIGES
TN —UD
(w5 <)
g, | WarH wfwfora Ug] B AT CHIEa JATAT
E gl & A WS | IRQATS | AT
1 2 3 4 5 6 7 8
1 Jrefleren g 10 3 30 | o O | 5500—175—9000
&= srfed | 12 5 forfora
CRID]
2 oIl 3TEfleTdh ATl 33 6 80 —— 5000—150—8000
&g Braterd | 34 7
3 eI Ie—Th | & 54 20 180 —— 4500—125—7000
&R BT | 84 22
4 AT /HERS | AT 83 19 1375 —— 4000—100—6000
Te—al &g Bt | 1010 | 263
5 eI erafive LG 2 - 9 —— 3050—75—3950—80—4590
&g sratery | 3 4
6 D Us—H | AT 110 |47 1931 —— 3050—75—3950—80—4590
R BTt | 1506 | 268
7 CINSEEN| g 11 4 15 —— 6500—200—10500
IS, A | &3 BRI
T4 &R HraterT
8. o1 werIs SIS 32 13 45 —— 5500—175—9000
TR T4 831 | 831 Brter
EaRISE)
9 frererad RASIED] 88 49 137 —— 4500—125—7000




TR Ud &3

A BRI

JdT AT US BT AT

WX ST dTel B UST Bl AT Bl Jfaerd

SICIK RN
gferaft wRien
¥ 6 (@)
=fay

AT & T AeI
B UL §RIT
o 6(@) <Rag

=T TR

J Aferai &

TR
EIN

1 2

5

7

g+ famT YT
GRIRE]
(ferforara)
CERCEI
1. TP
B ED]
PR
PrITTT

&= BRIt 17

100 %

2. ol
arefeTd

‘:lﬂ.%l [o1y
ey
HrITTd

RIS 39

&= prITerg 4

100 %

3. g8-Id
Je—Uh

‘:lﬂ.%l [o1y
ey
Pt

HRTeTd 74

AT BT 106

100 %

4. TE@TaTA
/Ed
Ts—al
BiSIED]
e
BT

102

e BT 1273

100 %

Iuel |
B Bl Reafar

ERCINIRRIES]

5. %Al
TR

RSB

RIS 2

100 %




& REIREIRIcE 7

CaRIER

6. AETID

PEanIn|

GICUER AT 157 75 % 25% 318, =gl
eI &=l Braferd 1774 Aol H=TRAT A
CARICR)

7. IR forot

HEID

T qTTY 15 - 100 %
CEie & Prte™

ST

8. oot

HER—D AT 45 -~ 100 %
AT &=l Prafery

&=

CaRIER

9. ¥rererad

GICHER AT 137 50 % 50 % 378, WAl
Ceiel & Prate ERIEICAS

PrITTT




TR

(Frm—s <Ra)
JdT BT IATHROT, IT-T91H IR WaT § \fraferd ugi & gwn
AT FO | war H AfRAferd UGt w1 A ugi B G TATHRT ERELIE]
ESIu] IR B
IR
@) (2 (3) (4) (5) (6)
1. | crefiersd 30 12 el 307 | 5000-150-8000
ATl Qd g BT fafuar
2. | o eEfers 99 15 g 8o | 4500-125-7000
g UG AT BRI o
3. | A= HED | 2 1 g Svll | 4500-125-7000
q&ATAT fafuar
4. | FE™® Y1 9d U4 | 194 61 e 87 | 4500-125-7000
[T BT fafuar
5. | or@mure /e fafde g9 | 1010 409 e 2o | 4000-100-6000
TG FHTT BT fafaar
6. | 98 Us—2 Id UG | 485 188 gara =ofl | 4000-100-6000
IR ST forftar
7. | & erfie 12 16 g S0 | 3050-75-3950-
rfrasr 80-4590+
NHI—THT TR XY
TWRBR GRT FoR b
17 Ay g
8. | |IUH ATelD 9 g S0 | 3500-80-4700
forfar
9. | WD Y4 | 2285 586 g &oft | 3050-75-3950-
T, T, G T oy 80-4590
IRe= HrITed
10. | wom oo efigerEs | 12 4 g 2oft - | 6500-200-10500
q&ATAT IKIECIR
11. | A1 U —2 =T Ud | 36 14 e &l | 5500-175-9000
Jd HrATAd fafter
12. | &1 I —3 J@&arerd 9 | 135 66 g &ofi | 4500-125-7000
U U4 gHS A IKIECIR
13. | AU 1 g S0 | 3050-75-3950-
e 80-4590




SFREA—<

(Frad—6 2Rav)
[EEIRED] a1 AAT UG Pl A Hid UGl X ST dTel <l UGT &1 AT & faerd
™ DR | IR W §RT | A1 & 1 ST | g Aawsi |
Kel At it Fra 6 | @t gRT=If g T fdeai &
(@) <Rag o e(@) cRay | AFRRY ERT
1 2 3 4 5 6
g9 fawm  wewRmgdE (1) et 42 - 100 % -
st (1) syeerers vd ga wrafera
EREIE!
—daa— (2) ot srefiersh 114 - 100 % -
=T, 9 Td Hrerd
—dad— (3) FiR=®TT HEIH 3 - 100 % 100 %
=T
—dad— (4) TETIH TS—TDH 225 - 100 % -
HRTeld, g Td AU
BRI
—dqa— (5) <rmaTe /zen. fafde 1419 - 100 % Iuged U |
qRTeTY, 9 Td FH RGN I
EapITCR] gfafrgfad g1
—dqa— (6) TE™® Ue—al 773 - 100 % -
T, g Td AU
BRI
—dqa— (7) T erafiRe 28 100 % - -
—dqa— (8) | TOTH ATAH 9 100 % — —
—dad— (9) HETI® Js—<= 2872 75 % 3re. agel soft -
qeATeTd, gel, FT d HHEATRAT A 25%
gRers wrafed
—aad— (10) e Aof) fererad 16 100 % 100 % -
AT
—qqa— (1) A Fs—=r 50 - 100 % -
=T Ud gd Hraied
—dad— (12) = Is—= 201 50 % . wAl -
qATerd, e, §T Qd TRIMIRE | 50%
ERCKK]
—dad— (13) FIITe 100 %

* ARG BT HRETT QAT D) & § 8 S & RN THAYTA BT b ug R B |




A

(Frrm—s 2fRa0)
fawmT @1 Jd1/9< bT A1 3 A fafea erfore srgdm
aH AqH | Al
1 2 3 4 5
R weyRw g WEEd Js—d 1899 3099 U9 HRIAT UTK dIS I1 GRAT ¥ BRR AdUS
syofy gRera fofis A 8(1) Ui (YRTE) AT 1042 TOTell H SIS wndl Uxiel
(forfoe i) THaurea—are HATAR Sl g1 R R &1 i@ 4 81 e
CRESEL BRETT IEdl & IIfaRad W Aeayeer Moo qof
@It hag) ool WRIell ars I1 ARIAl UTd Al |
o=l gorerRa uRieT Iirol B4 ARy |

—daq frererE® 1898 —dqa— 1. HIRIAT UT S I1 GRAT A ERR ABUS
TRIET (YRTH) AT 10+2 YUTell H BIS<hd
TRIETT SOl T AAGET TReT ol g4
1RV q2rt fR= &1yt s 811 =iy |
2. WEAYSE EelE O YEole Wil drs
I AT U SRR efigerEs e
o=l gaerad wien 100 v wfa fAfe

T Y | It B ARy |
—dag TITH 1898 —dqa— AT U faeaferner & rded 291 anfey |
—dga A eEfiRe 1899  —dad— 1. Aegfie e Aveed Aeguey I1 AR

T febefl R | gRIAT 8RR Aebvsy AT
BTSXAE T AHDET T S |

I ERINIBRIER NI CIRICE RSN IICIS
T fHA AT U AR ¥ gEeied
et I |

eiTerela § R[d4 60 s ufd fafe @t
fey |

fewqofi— aprefi &1 gRIFT BTIR ADHUS, 1042 TOTTell H BIghel S0l AT FTdh Feqyael § Rerd e /Feifaenead
§ Sl 8 sifart 2w, aft fadl ug & fo eRR Saved 9 M9 @ drgar fafka @ T |1, dr a8 wen 0

Hegyew # Rerd il ¥t W Shivf B+ =nfay,




(Fram—14 2Rag)
fum T | ar a1 ug b1 A REISRGE] A YIUG BIAM | U= gl | [39Tg gar=Iid |l & qawi
Bk ™t g_r=fa & ¥ gg R T34 (fafey =) & A
ST & TG @ ST B D1 gfsha
GRRISEIR)
1 2 3 4 5 6
g faumT A SN Hab g 599 Bl AT R Ie—dM gd SUsdl—de— T U4 g Hraferdi | UaI=Id &
U4 AT BRI GENl EgRISE! e forg & 9T o= Srfdery
ERCE NIRRT —dqd— HERI® Js—i g —dad— GISESEIRIRICEE I BEaN
PH, AT AT
HeISH Ys—dA g —dad— e Us—algd  —dqd— —Tqqd—
Td AT B, U4 AT BRI
RIS TS—i —daa— HERIS Ye—al —dad— —dad—
ISR ISR
AERIH TS—al U —daa— TGO R —dad— —daa—
HTUTh GATeTY
AT Us—al g —Tqqd— GICIEICVASIR —qqd— —qqd—
TG T BRI fetfae g gd dwmT
EQRISE
G =TT —aqa— TERIDH TS—h/ —aqa— TR Td I WR Bl GG B
qELded,/ e forg—
forfte grearera 1. 3UHE™ (SRTSTUfe)
2. 3yoEs (RIoTaf3a)
3. Up—d9 (JraTery)
el 999 IH9—99d W) UeH
& I RED RI {HIT ST |
SrTaTe /®er. forfie —dad— TR YS—Uh g —dad— g
T Ud G Braterd T4 A9 Braferd
TS YS—Yh Iog 2991 Pl Fafid @ aedledh s —dqa— —daa—
TR W GEll TR W
oI 31eflerdh I 3gui ot flgd IS TR W —ddd— —dad—
TR W ar
Moews Js—df= saui @i fNoees Is—a1 —dda— —daa—
[
MererEd Js—ar —dag— MererE® Is—1 —dag— —dag—
T WR TR
Al AU —dad— Hfrererad -3 —dad— —dad—
o TR TR

ALY & ISUT D A F TAT ATQLTTAR

IR HATIRd, U Afrd




Bhopal, the 8th May 2001

No.F-3-165-95-XI - In exercise of the powers conferred by the proviso to Article 309 of
the constitution of India, the Governor of Madhya Pradesh hereby makes the following rules

relating to the recruitment of The Madhya Pradesh Class Il (Ministerial) forest Services,
namely:-

RULES
1. Short title and Commencement - (i) These rules may be called the Madhya Pradesh

Class Ill (Ministerial) Forest Services Recruitment Rules, 2000.

(2) They shall come into force with effect from the date of their publication in the
"Madhya Pradesh Gazette".

2. Definitions - In these Rules, unless the context otherwise requires -

(a) "Appointing Authority" in respect of the service or a post means such
authority to whom power of appointment to that service or post has
been or many hereafter be delegated by the Government.

(b) "Examination” means the competitive examination for recruitment of
the service under rule 11;

(c) "Governor" means the Governor of the Madhya Pradesh..

(d) "Government" means the Government of Madhya Pradesh”

(e) "Other Backward Classes" means the Other Backward Classes of
citizens specified by the State Government vide Notification No. F-85-
25-4-84, dated the 26th December 1984 as amended from time to
time;

(f) "Schedule” means the Schedule appended to these rules.

(9) "Scheduled Caste™ means any caste, race of tribe or part of or group
within caste, race or tribe specified as Scheduled Caste with respect to
the State of Madhya Pradesh under Article 341 of the Constitution of
India.

(h) "Scheduled Tribe" means any Tribe or Tribal community or part of
group within tribe or tribal community specified as Scheduled Tribes
with respect to the State of the Madhya Pradesh under Article 342 of
the Constitution.

(i) "Selection Committee™ means the committee constituted as specified in
column 6 of Schdule 1V;

(j) "State" means the State of Madhya Pradesh.

(k) "Service" means the Madhya Pradesh Class Ill (Ministerial) Forest
Service.

3. Scope and Application - Without prejudice to the generality of the provision contained in

the Madhya Pradesh Civil Services (General Conditions of Service) rules, 1961, these Rules
shall apply to every member of the service.

4. Constitution of Service - The service shall consist of the following persons, namely :-



(1) Persons who at the commencement of these Rules are holding substantively the
post specified in Schedule 1;

(2) Persons recruited to the service before the commencement of these Rules, and

(2) Persons recruited to the Service in accordance with the provisions of these rules.

5. Classification Scale of pay etc. - the classification of the service, the scale of pay
attached thereto and the number of posts included in the service shall be in accordance with
the provision contained in Schedule 1.

Provided that the Government may, from time to time add or reduce the number of
posts included in the service either on a permanent or temporary basis.

6. Method of Recruitment (1) Recruitment to the service after commencement of these
Rules, shall be made by the following methods, namely:-

(a) By direct recruitment through Competitive Examination.

(b) By promotion of members of service as specified in column (2) of
Schedule IV.

(c) By transfer of persons who hold in a substantive capacity such posts,
in such service as specified in this behalf.

2) The number of persons recruited under clause (b) and clause (c) of sub-rule (I)
shall not at any time exceed the percentage shown in schedule-11 of the number of duty
posts shown in Schedule I.

3 Subject to the provision of these rules, the methods or methods of recruitment
to be adopted for the purpose of filling any particular vacancy or vacancies in the service
as may be required to be filled during any particular period of recruitment, and the
number of persons to be recruited by each methods shall be determined on each
occasion by the appointing authority in consultation with the Government.

(€)) Notwithstanding anything contained in sub-rule (1) if in the opinion of the
appointing authority, the exigency of the service so require, the appointing authority
may with prior concurrence of Government in the General Administration department
adopt such method of requirement to the service other than those specified in the said
sub-rule, as it may, by order issued in this behalf, prescribed.

7. Appointment to the Service - All appointments to the service after commencement of
these Rules shall be made by the appointing authority and no such appointment shall be made
except after selection as specified in rule 6.

8. Conditions of Eligibility of Direct Recruitment - In order to be eligible for
selection/competitive examination, the candidate much satisfy the following conditions, namely

(1) Age:
(a) He must have attained the age as prescribed in column (3) of Schedule
IIl and not attained the age as specified in column(4) of the said



Schedule on the first day of January next following the date of
commencement of selection.

(b) The upper age limit shall be relaxable up to a maximum of 5 years if a
candidate belongs to Scheduled Caste, Scheduled Tribe and Other
Backward Classes.

(c) The upper age limit shall be relaxable up to maximum of 10 years to a
women candidate in accordance with the provision of Rule 4 of the
Madhya Pradesh Civil Services (Special Provisions for Appointment of
Women) Rules, 1997.

(d) The upper age limit shall be relaxable in respect of candidates who are or
have been employees of the Madhya Pradesh Government to the extent
and subject to the conditions specified below :-

i) A candidate who is a permanent Government Servant should
not be more than 38 years of age.

i) A candidate who is a temporary Governemnt Servant and
applying for another post should not be more than 38 years of
age. This concession shall also be admissible to work charged
employees and contingency paid employees, and persons
employed in Project implementing Committees.

iii) A candidate who is a retrenched Government Servant shall be
allowed to deduct from his age the period of all temporary
services previously rendered by him up to a maximum limit of
7 years even if it represents more than one spell provided that
the resultant age does not exceed the upper age limit by more
than 3 year.

Explanation: - The term ‘“retrenched Government Servant”
denotes a person who was in temporary Government Service or this
State or if any of the constituent units for a continuous period of not
less than six months and who was discharged because of reduction in
establishment not more than three years period to the date of his
registration at the employment exchange or of application made
otherwise for employment in Government Service.

iv) A candidate who is n ex-serviceman shall be allowed to deduct
from his age the period of all defense service previously
rendered by him provided that the resultant age does not
exceed the upper age limit by more than three years.

Explanation:-The term "ex-serviceman" denotes a person who
belongs to any of the following categories and who was employed
under the Government of India for a continuous period of not less
than six months and who was retrenched or declared surplus as a
result of the recommendation of the Economy unit or due to normal
reduction in establishment not more than three years vefore the date



(e)

U]

)

(h)

0)

0)

of his registration at any employment exchange or application made
otherwise for employment in Government Service:-

(1) Ex-servicemen released under mustering out concessions.

(2) Ex-servicemen enrolled for the second time and discharged on —
(a) Completion of short term appointment.
(b) fulfilling the conditions of enrolment.

(3) ex-personal of Madras Civil Unit.

(4) Officers (Military and Civil) discharged on completion of their
contract including Short Service is Regular Commissioned Officers.

(5) Officers discharged after working for more than six months
continuously against leave vacancies

(6) Ex-servicemen invalidated out of service.

(7) Ex-servicemen discharge on the ground that they are unlikely to
become efficient solders.

(8) Ex-servicemen who are medically boarded out on account of gun-
shot, wounds etc.

The general upper age shall be 35 years in respect of the widows
destitute and divorced women candidats.

Upper age limit shall be relaxable up to a maximum of 2 years for "Green
Card Holder" candidates under Family Welfare Programme.

The upper age limit shall be relaxable up to 5 years in respect of awarded
superior caste partner of couple under the Inter-caste marriage incentive
programme of the Tribal, Harijan and Backward Classes Welfare
Department.

The upper age limit shall be relaxable upto 5 years in respect of "Vikram
Award" holders candidates.

The upper age shall be relaxable up to a maximum 38 years for
employees of Madhya Pradesh State Corporations / Board.

The upper age shall be relaxed in the case of voluntary Home Guards and
Non Commissioned Officers of Home Guards for the period of service
rendered so by them subject to the limit of 8 years but in no case their
age should exceed 38 years.

Note:- 1) Candidate who are admitted to the examination/selection under the age
concessions mentioned in sub-rule 1(C) (i) and (ii) above shall not be eligible for
appointment if after submitting the application, they resign from service either before or
after selection. They will, however continue to be eligible if they are retrenched from the
service or post after submitting the application.



Note:- II) Age limit will not be relexed in any other case. Departmental candidates must

©)

obtain prior permission of the appointing authority to appear for selection.

2) Educational qualification :- Candidate must possess the educational qualifications
prescribed for the service as shown in Scheduled I11

Provided that -

(a) In exceptional cases on the recommendations of the appointing authority
treat as qualified a candidate who through not possessing any of the
qualifications prescribed in this clause, has passed examination conducted by
other institution by such a standard, which is the opinion of the appointing
authority justifies the consideration of the candidate for appearing in the
examination/selection, and

(b) Candidate who are otherwise qualified but have taken degrees from foreign
Universities being universities not specifically recognized by the Government
may also be considered for appearing in the examination at the discretion of
the appointing authority.

2 Fees - The candidate must pay the fees prescribed by the Appointment
Authority.

Disqualification - Any attempt on the part of the candidate to obtain support for his

candidature by any means, may be held by the appointing authority to disqualify him for
examination/interview/selection.

(10)

Appointing Authority's decision about the eligibility of the Candidate, shall be final - The

decision of the appointing authority as to the eligibility or otherwise of a candidate for
admission to the examination shall be final and no candidate shall be permitted to appear for
the examination/interview who is not given admission certificate by the Appointing authority.

(11)

Direct Recruitment by Competitive Examination -

1. (i) Examination for recruitment to the service shall be held at such intervals as the
appointing authority may from time to time determine.

(i) Eexamination shall be held by the Appointing Authority in accordance with such
orders as the issued by the Government from time to time.

2 There shall be reserved posts for the persons belonging to the Scheduled Castes,
Scheduled Tribes and Other backward Classes at the stage of direct recruitment
in accordance with the provisions contained in the Madhya Pradesh Lok Seva
(Anusuchit Jatiyon, Anusuchit Janjatiyon Aur Anya Pichhada Vergon Ke Liye
Arakshan) Adhiniyam, 1994 (No.21 of 1994).

€)) 30 percent posts shall be reserved for women candidates, in accordance with the
provision of Madhya Pradesh Civil Services (Special provision for appointment of
Woman) rules, 1997.



(12)

13.

14.

4) In filling the vacancies so reserved candidates who are members of Scheduled
Caste, Scheduled Tribes and Other Backward Classes shall be considered for
appointment in the order in which their names appear in the list referred to the
rule 12 irrespective of their relative rank as compared with other candidate.

(5) Candidates belonging to the Scheduled Castes, Scheduled tribes and Other
Backward Classes, declared by the committee to the suitable for appointment to
the service with due regard to the maintenance of efficiency of administration
may be appointed to the vacancies reserved for the candidates belonging to
Scheduled Castes, Scheduled tribes and Other backward Classes as the case may
be, under sub-rule(3)

(6) In such cases, where experience of some period has been prescribed as an
essential condition for the post to be filled in by direct recruitment and it is found
in the opinion of appointing authority that there is a possibility that the
candidates belonging to the Scheduled Castes and Scheduled tribe and Other
Backward Classes may not be available in sufficient number, the appointing
authority may relax the condition of experience to the candidates belonging to
Scheduled Castes, Scheduled Tribes and Other Backward Classes.

List of Candidates Recommended by the Selection Committee —

(1) The Selection Committee shall forwarded to the appointing authority a list arranged
in the order of merit of the candidates, who have qualified by such standards as the
committee may determined and of the candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes, who though not qualified by that
standard, as are declared by the selection Committee to be suitable for appointment to
the service with due regard to the maintenance of efficiency in administration. The list
shall also be published for information to the general public.

(2) Subject to the provision of these rules and of the Madhya Pradesh Civil Service
(General Condition of Service) Rules, 1961, candidates will be considered for
appointment to the available vacancies in the order in which their names appear in the
list.

(3) The inclusion of a candidates name in the list confers no right to appointment unless
the appointing authority is satisfied, after such inquiry, as may be necessary, that the
candidate is suitable in all respects for appointment to the service.

(4) The list shall be valid for a period of one year from the date of its issue by the
Appointing Authority.

Probation - Every person directly recruited to the service shall be appointed on
probation for a period of 2 years.

Appointment by promotion —

(1) There shall be constituted a committee consisting of the members as mentioned in

Schedule-1V for making a preliminary selection for promotion of eligible candidates :
Provided that, for the purpose of constitution of the committee under this sub-rule,

the provision of Section 8 of the Madhya Pradesh Lok Seva (Anusuchit Jatiyon,

Anusuchit Jan Jatiyon Aur Anya Pichhada Vargon ke Liye Arakshan) Abhiniyam, 1994

(No. 21 of 1994) shall be adhered to.



(2) The committee shall meet at such intervals ordinarily not exceeding one year.

(3) The reservation in promotion shall be made in accordance with the provisions of the
Madhya Pradesh Civil Services(Reservation in Promotion and limit on the extent of zone
of consideration)Rules, 1997

(4) The procedure and other conditions for making promotion in the reserved vacancies
shall be in accordance with the instructions should by the Government in the General
Administration Department of the Government from time to time.

15. Condition for Eligibility for Promotion/transfer - (1) (a) Subject to the provision of sub-
rule (2) the committee shall consider the cases of persons who on the Ist day of January of that
year had completed not less than such number of years of service (whether officiating or
substantive) on the post from which promotion is to be made as specified in Column (4) of
Schedule IV.

(b) For Promotion on the post of Accountant and its higher posts it is compulsory to pass
Accounts Training.

© Promotion to the 25% posts of vacancies in the Assistant Grade 111 shall be made from
such Class 1V staff according to seniority who have passed old Higher Secondary or High School
examination in 10+2 system from recognized Board and have completed continunous five years
service in that Class IV post.

(2) For the zone of consideration the provision of Madhya Pradesh Civil Services
(Reservation in Promotion and limits on the extent of zone of consideration) rules, 1997
shall be apply.

16. Preparation of List of Suitable candidates - (1) The committee shall prepare a list of such
persons who satisfy the conditions prescribed in Rule 15 above and are held by the committee
to be suitable for promotion to the service. The list shall be sufficient to cover the anticipated
vacancies on account of retirement and promotion during the course of one year from the date
of preparation of the select list.

(2) For preparing the select list of persons for promotion from the post of Class IV to
Class 111 and Class 111 to Class 111, the criteria shall be seniority subject to fitness.

(3) The name of persons included in the list shall be arranged in order to seniority in the
service or posts as specified in column (2) of Schedule IV at the time of preparation of each
select list:

Provided that any junior employee, who in the opinion of the committee is of
exceptional merit and suitability may be assigned in the list a higher place than that of
employee senior to him.

Explanation - A person, whose name in included in the selected list but not promoted during the
validity of the list, shall have no claim to seniority over those considered in a subsequent
selection merely by the fact of his earlier selection.

(4) The list so prepared shall be reviewed and revised every year.



(5) If in the process of selection, review for revision, it is proposed to supersede any
member of the service, the Committee shall record its reasons for the proposed supersession.

17. Select List - (1) The appointing authority shall consider the list prepared by the
committee along with other documents received from the committee and he considers no
change is necessary, approve the list.

(2) If the appointing authority considers it necessary to make any change in the list
received from the committee, he shall inform the committee at the change proposed and after
taking into account the comments if any of the committee, may approve the list finally with
such modification, if any, as may in the opinion be just an proper.

(3) The list as finally approved by the appointing authority shall from the Select List for
promotion of the members of the service from the posts mentioned in column (2) of Schedule
IV to the post mentioned in Column (3) of the said schedule.

(4) The select list shall ordinarily be in force until it is reviewed or revised in accordance
with sub-rule (4) of Rule 16 but its validity will not be extended beyond a total period of 18
months from the date of its preparation:

Provided that in the event of a laps in the conduct or performance of the duties on the
part of any person included in the selected list, as special review of the select list may be made
by the committee at the instance of the appointing authority if it thinks fit, remove the name of
such persons, from the select list.

18. Appointment to the Service from the Select List - (1) Appointment of the person in
included in the select list to the posts borne on the cadre of the service shall follow in the order
in which the names of such persons appear in the select list:

Provided that, where administrative exigencies so requires a person whose name is not
included in the select list or who is not next in order in the select list, may be appointed to the
service if the appointing authority is satisfied that the vacancy is not likely to last more than
three months.

2 It shall not ordinarily be necessary to consult the committee before the appointment of a
person whose name is included in the select list in the service unless during the period
intervening between the inclusion of his name in the select list and the date of the proposed
appointment, there occurs any deterioration in his work which in the opinion of the appointing
authority is such as to render him unsuitable for appointment to the service.

19. Probation - Every person reccruited in the service shall be appointed on probation for a
period of 2 years, but even if the post of promotion is of direct recruitment then the probation
period of those posts shall be the same as prescribed for the said post.

20 Interpretation - If any question arises relating to the interpretation of these rules it shall
be referred to Government whose decision thereon shall be final.

21 Relaxation - Nothing in these rules shall be construed to limit or abridge the powers of
the Governor to deal with the case of any person to whom these rules aply to such manner as



may appear to him to be adjust and equitable. Provided that the case shall not be dealt with in
any manner less favorable to him, than that provided in these rules.

22 Saving - Nothing in these rules shall effect reservation and other conditions provided for
the Scheduled Castes, Scheduled Tribes and Other Backward Classes in accordance with the
orders issued by the Government from time of time in this regard.

23. Repeal and Saving - All rules corresponding to these rules are in force immediately
before the commencement of these rules are hereby repealed in respect of matters covered by
these rules.

Provided that any order made or action taken under the rules so repealed shall be
deemed to have been made or taken under the corresponding provisions of these rules.

By order and in the name of Governor of
Madhya Pradesh,
ANURAG SHRIVASTAVA, Dy.Secy.



SCHEDULE - 1

(See Rule 5)
No. No. of Posts included No. of Posts Classification | Pay Scale
in the service Permanent | Temporary | Other on
temp
posts
(€)) 2 3 4) ©) (6) (1)
1- | Superintendent Head | 30 12 Class 11 | 5000-150-8000
Office & Circle Office Ministerial
2- | Acctt. Superintendent | 99 15 Class 11 | 4500-125-7000
Head Office & Circle Ministerial
Office & Division
office
3- | Statistical Assistant | 2 1 Class 111 | 4500-125-7000
Head office Ministerial
4- | Assistant Grade-1 | 194 61 Class 111 | 4500-125-7000
Head Office & Circle Ministerial
Office & Division
office
5- | Assistant/Esst. Clerk | 1010 409 Class 111 | 4000-100-6000
Head Head Office & Ministerial
Circle Office &
Division office
6- | Assistant Grade-2 | 485 188 Class 11 | 4000-100-6000
Head Office & Circle Ministerial
Office &  Division
office
7- | Steno Typist 12 16 Class 11 | 3050-75-3950-
Ministerial 80-4590+Spl
Pay sanctione
by COMP from
time to time
8- | Computer Operator 9 Class 111 | 3500-80-4700
Ministerial
9- | Assistant Grade-3 | 2285 586 Class 111 | 3050-75-3950-
Head Office & Circle Ministerial 80-4590
Office & Division
office & Range Office
10-| Steno Grade-l Head | 12 4 Class 111 | 6500-200-
Office Ministerial 10500
11-| Steno Grade-ll Head | 36 14 Class 111 | 5500-175-9000
Office & Circle Office Ministerial
12- | Steno Grade-IIl Head | 135 66 Class 11 | 4500-125-7000
Office & Circle Office, Ministerial
Division Office
13- | Time Keeper 1 Class 11 | 3050-75-3950-
Ministerial 80-4590




SCHEDULE - 1l

(See Rule 6)
Name of Name of Service & Post No. of Percentage of the number of duty posts to
the Duty be filled in
Department posts
Service Posy By Direct By By transfer or
recruitment | promotion of | deputation of
through member of persons from
competitive | the service other service
examination | (see rule 6- | (see rule 6-c)
(seerule 6 - | b)
a)
1 2 3 4 5 6
Forest Madhya Superintendent  Head | 42 100%
Deptt. Pradesh Class Office & Circle Office
1 ( Ministrial)
Forest Service
Acctt. Superintendent | 114 100%
Head Office & Circle
Office & Division office
Statistical Assistant | 3 100%
Head office
Assistant Grade-1 Head | 225 100% By Depution
Office & Circle Office & in case
Division office sutable
persons are
not available
Assistant/Esst. Clerk | 1419 100%
Head Head Office &
Circle Office & Division
office
Assistant Grade-2 Head | 773 100%
Office & Circle Office &
Division office
Steno Typist 28 100%
Computer Operator 9 100%
Assistant Grade-3 Head | 2871 75% 25% from
Office & Circle Office & eligible Class
Division office & Range IV staff
Office
Steno Grade-l Head | 16 100%
Office
Steno Grade-1l Head | 50 100%
Office & Circle Office
Steno Grade-Ill Head | 201 50% 50% from
Office & Circle Office, cadre of
Division Office eligible
Steno Typist
Time Keeper* 1 100%

* The post of Time Keeper is vacant due to closure of Shellac Factory.




SCHEDULE-I111

(See Rule 8)
Name of | Name of Service & Post Minimum Maximum Quialification prescribed
Dept. Age Age
1) (2) (3) (4) (5)
Forest M.P. Class Ill | Asst. Grade-IlI 18yrs 30yrs & Must have passed Higher Secondary
Deptt. (Ministerial) Range Clerk as per Examination (Old) or High School
Forest Time Keeper rule 8(1) | Examination in 10+2 system from an
Service (Shellac Factory) recognized Board Institution and have
sufficient Knowledge of Hindi in addition to
have eligibility he must have passed Hindi
Typing examination from M.P. Shorthand
& Typing Examination Board or
Recognised Institute
M.P. Class Ill | Steno 18yrs 30yrs & 1- Must have passed Higher Secondary
(Ministerial) as per Examination (Old) or High School
Forest rule 8(1) | Examination in 10+2 system from an
Service recognized Board Institution and have
sufficient Knowledge of Hindi.
2- Must have passed . Shorthand & Typing
Examination Board or Recognised Institute
with minimum speed of 100 words per
minute.
M.P. Class Ill | Computer 18yrs 30yrs & Graduate from Recognized University
(Ministerial) Operator as per
Forest rule 8(1)
Service
M.P. Class Ill | Steno Typist 18yrs 30yrs & 1- Must have passed Higher Secondary
(Ministerial) as per Examination (Old) or High School
Forest rule 8(1) | Examination in 10+2 system from an
Service recognized Board Institution or M.P. Boad
2- Typing Exam from . Shorthand &
Typing Examination Board or Recognised
Institution
3- Shorthand with minimum speed of 60
words per minute
Note: it is compulsory for the candidate that he must have passed Board Higher Secondary. High

School in 10+2 System or Graduate level examination from School/College situated in Madhya
Pradesh. If for any post eligibility is, prescribed below Higher Secondary then that exam also be

passed from school situated in Madhya Pradesh.




SCHEDULE - IV
(See Rule - 14)

Name | Name of Service or Service Name of Service or | Promotion | Name of the members
of post from which Experience post to which procedure | of departmental
Depart | promotion is to be promotion is to be | or promotion committee
ment made made selection
procedure
1) (2) (3) (4) (5) (6)
Forest | Class IV servant Circle | 5 Years Regular | Asst Grade 111 Seniority | Three DFQO's for
& Division Office Service Circle Office cum Merit | promotion in Division
and Circle Office
Class IV Subordinate 5 Years Regular | Asst Grade 11 Seniority | Three DFQO's
Head Office Service Head Office cum Merit
Asst Grade-I11 Circle 5 Years Regular | Asst Grade 1l Circle | Seniority | Three DFO's
Office & Division Service & Division Office cum Merit
Office
Asst Grade-I11l Head 5 Years Regular | Asst Grade Il Head | Seniority | Three DFO's
Office Service Office cum Merit
Asst Grade-II 3 Years Regular | Accountant Head Seniority | Three DFQO's
Computer Service Office cum Merit
Head Office
Asst Grade-II 3 Years Regular | Accountant/Estt. Seniority | Three DFQO's
Circle Office & Division | Service Clerk Circle Office cum Merit
Office & Division Office
Accountant Head 3 Years Regular | Asst Grade-I/Asst Seniority | For Head office & State
Office Service Supdt/Head Clerk cum Merit | Level Promotion
Head Office 1- APCCF (Non-Gaz)
2- APCCF (Gaz)
3- CF (Head Off.) who
shall be selected by
PCCF from time to time
Accountant/Estt. Clerk | 3 Years Regular | Asst Grade-I Seniority | For Head office & State
Circle Office & Division | Service Clerk Circle Office cum Merit | Level Promotion
Office & Division Office 1- APCCF (Non-Gaz)
2- APCCF (Gaz)
3- CF (Head Off.) who
shall be selected by
PCCF from time to time
Asstt. Grade-I at State | 2 Years Regular | Acctt. Supdt at Seniority | For Head office & State
Level Service State Level cum Merit | Level Promotion
1- APCCF (Non-Gaz)
2- APCCF (Gaz)
3- CF (Head Off.) who
shall be selected by
PCCF from time to time
Acctt. Supdt at State 3 Years Regular | Supdt at State Seniority | For Head office & State
Level Service Level cum Merit | Level Promotion
1- APCCF (Non-Gaz)
2- APCCF (Gaz)
3- CF (Head Off.) who
shall be selected by
PCCF from time to time
Steno Grade-IlI 5 Years Regular | Steno Grade Il at Seniority | For Head office & State




Service

State Level

cum Merit

Level Promotion

1- APCCF (Non-Gaz)

2- APCCF (Gaz)

3- CF (Head Off.) who
shall be selected by
PCCF from time to time

Steno Grade-II

5 Years Regular
Service

Steno Grade | at
State Level

Seniority
cum Merit

For Head office & State
Level Promotion

1- APCCF (Non-Gaz)

2- APCCF (Gaz)

3- CF (Head Off.) who
shall be selected by
PCCF from time to time

Steno typist

5 Years Regular
Service

Steno Grade 111 at
State Level

Seniority
cum Merit

For Head office & State
Level Promotion

1- APCCF (Non-Gaz)

2- APCCF (Gaz)

3- CF (Head Off.) who
shall be selected by
PCCF from time to time

By order and in the name of Governor of Madhya Pradesh,
ANURAG SHRIVASTAVA, Dy.Secy.
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